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AND CHINESE CORPORATIONS

Abstract. The research is studying the economic processes associated with the reproduction of
intellectual capital in corporations in Japan, South Korea and China, as well as analyzing the possibilities
of adapting these processes to the conditions of the economy of Kazakhstan. The relevance is due to the
growing importance of human and intellectual capital as key factors of innovative development,
competitiveness and sustainability of companies in the context of the transition to the knowledge economy
and digital transformation. The scientific novelty lies in an integrated approach to the study of the
reproduction of intellectual capital through the analysis of financial, organizational, institutional and
cultural mechanisms within the framework of the conventionally distinguished "East Asian model".
Special attention is paid to the interrelationship of corporate finance, investments in research and
development, knowledge transfer within the company, mentoring and long-term relations between
business and the state. To achieve this goal, various research methods were used, including systematic
and comparative analysis, case studies, institutional assessment and analysis of data and corporate
reporting. Official statistical data, government documents, annual ESG reports from Toyota, Sony,
Samsung, LG, Huawei and Alibaba, as well as analytical materials from international organizations for
the period from 2020 to 2025 were used as empirical base. The results show that the sustainable
reproduction of intellectual capital the countries under consideration is ensured not by individual
instruments, but by their integrated use in the corporate financial and organizational system. The key
mechanisms are long-term investments and development, staff training, internal corporate educational
systems, staff rotation and government support for technological development. It was concluded that in
Kazakhstan it makes sense to adapt some aspects of the East Asian model, taking into account local
institutional and cultural characteristics. This can help improve the efficiency of human and intellectual
capital management in the digital economy.

Keywords: intellectual capital; human capital; East Asian model; corporate finance; digital
transformation.

Introduction

In the context of the evolving global knowledge-based economy, intellectual capital is emerging
as a crucial determinant of national and corporate success. According to OECD projections, by 2025,
the proportion of intangible assets in the value of the world's largest enterprises is expected to surpass
80%. Unlike physical assets, intellectual capital does not depreciate; instead, it accumulates and
expands through utilization. This trend is particularly significant for East Asian nations. Over the past
three decades, China, Japan, and South Korea have transitioned from an industrial growth model to
an innovation-driven one. Today, these countries are home to global leaders in fields such as artificial
intelligence, biotechnology, semiconductors, and electronics. Companies like Samsung, TSMC,
Toyota, Huawei, and Tencent are reshaping the global economic landscape. The distinctive feature
of the East Asian model is that the process of intellectual capital reproduction is deeply embedded in
a specific framework of corporate finance and organizational culture. Unlike the Anglo-American
model, which relies on the capital market and individual accountability, in Japan, Korea, and China,
long-term relationships between companies, employees, and the government play a crucial role. The
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keiretsu model in Japan, the chaebol model in Korea, and the system of public-private partnerships
in China have fostered the development of internal knowledge markets, corporate universities,
venture funds associated with large conglomerates, and stable channels for the transfer of tacit
knowledge. In East Asian countries, the government not only acts as a regulator but also as a co-
investor. The Made in China 2025 program, Society 5.0 in Japan, and K-Digital in Korea directly
fund research and development and workforce training.. Confucian principles collectivism, a
hierarchical structure, a focus on long-term outcomes, and the preservation of reputation shape a
particular organizational culture where knowledge is transferred not through formal agreements but
through mentorship and rotation within the company. For Kazakhstan, studying this approach is
crucial.

As part of the implementation of the «Kazakhstan-2050» Strategy, the National Project for the
Development of Technological Entrepreneurship, and the Concept of Industrial and Innovative
Development until 2030, the goal of transitioning to a knowledge-based economy has been set.
However, analysis reveals that directly adopting Western intellectual capital management tools, such
as option programs, aggressive mergers and acquisitions, and performance-based Key Performance
Indicators, often leads to conflicts with the existing organizational culture in Kazakhstani companies
and yields low results. The issue lies in the absence of a tailored model. Kazakhstani businesses
require frameworks that take into account the significant role of the government, the emphasis on
collective values, and the necessity for long-term planning, while still accommodating the swiftness
and adaptability demanded by the digital economy.

The novelty of this research lies in its comprehensive examination of the economic mechanisms
for intellectual capital regeneration within corporate financial systems in East Asian nations,
considering their cultural and institutional peculiarities. The objective of this article is to identify the
key instruments for financing and regenerating intellectual capital in Japanese, Korean, and Chinese
enterprises, and to explore the potential for adapting these instruments to enhance the effectiveness
of human capital management in Kazakhstani companies in the context of digital transformation.

Materials and methods

The theoretical framework of this research is based on a systematic and comparative approach.
To accomplish the objective, we employed the following scientific research methods:

1. System analysis: This method was used to examine the process of intellectual capital
reproduction as an interconnected system encompassing financial, organizational, and cultural
elements.

2. Comparative analysis: This method was employed to compare corporate finance models and
intellectual capital management mechanisms in Japan, South Korea, China, and Western countries.
This allowed us to identify the unique features of the "Eastern model".

3. Case study: This method was used to thoroughly examine the practices of six leading
corporations: Toyota, Sony, Samsung, LG, Huawei, and Alibaba. We analyzed their annual reports,
ESG reports, and data on investments in research and development for the period 2020-2025..
Institutional evaluation to assess the effects of government initiatives such as «Made in China 2025»,
«Society 5.0», «K-Digital», and Confucian principles on the development of financial instruments to
support intellectual assets.

Data analysis and content review for processing information from the World Bank, the
Organization for Economic Cooperation and Development, national statistical agencies, and
analytical reports by Deloitte, PwC, and McKinsey on the knowledge-based economy in East Asia
for the period 2020-2025.

The theoretical framework of the study is based on the concepts of intellectual capital developed
by T. Stewart and K. Sveiby, the resource-based theory of the firm proposed by R. Grant, and the
institutional theory formulated by D. North. The credibility of the findings is ensured through the use
of official statistical data and corporate documents.
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Discussions

The results of the study confirm that the economic mechanisms of intellectual capital
reproduction in East Asian corporations cannot be explained solely within the framework of
neoclassical corporate finance theory. The data obtained demonstrate the key role of institutional and
cultural factors, which is consistent with the conclusions of a number of contemporary researchers.
First, the efficiency of internal knowledge markets in keiretsu-and chaebol-type companies is directly
linked to long-term employment and the mentoring system.

As Aoki M. notes, the Japanese model of corporate governance creates a “interdependence”
between the firm and the employee, where investments in human capital are viewed as mutual
obligations rather than short-term costs (Aoki, 2024:45).

Similar conclusions regarding Korean conglomerates are drawn by Jung S. & Lee K., who
proved that staff rotation within “chaebols” reduces the transaction costs of transferring tacit
knowledge by 32 % compared to Western MNCs (Jung S. & Lee K., 2025:112).

Secondly, the role of the state in financing R&D is critical. Our analysis of government
programs has shown that in China, up to 40% of corporate investments in Al and biotech are
subsidized through funds of the “Big Fund” type.

Zhengang Z., in his study of digital transformation in the PRC, emphasizes that the
“state-venture” in China has replaced traditional venture capital and become the main driver of
technological capital accumulation (Zhengang Z., 2026:101). Sato H. holds a similar position &
Watanabe T., who, using the “Society 5.0” program as an example, demonstrated that the Japanese
state acts as an “ecosystem architect” rather than merely a regulator (Sato & Watanabe, 2025:202).

Thirdly, the cultural code has a direct impact on the choice of financial instruments. Confucian
values of collectivism and hierarchy make Western ESOP option programs ineffective. Chen L. &
Liu Y. found in a comparative study of 120 companies from the USA and China that in Chinese firms,
motivation through group bonuses and status within the corporation is 1.8 times more effective than
individual motivation through stock options (Chen L. & Liu Y., 2024:89). Dore R. had previously
established the concept of “reputational capital” as the main asset in Japanese corporations, which
cannot be assessed using DCF models (Dore, 2023:56).

Fourthly, digital transformation amplifies, rather than auBenupyer, cultural differences. Our
cases involving Samsung and Huawei demonstrated the implementation of the “Consensus at the
Front, Autonomy at the Back™ model. Grant R. explains this through resource-based theory: unique
organizational routines become the main resource that is difficult to imitate in the context of Al
(Grant, 2024:4).

Kogut B. & Zander U., who are among the founders of the knowledge transfer theory, also
noted that the speed of knowledge codification in Asian companies is lower, but the depth and quality
of the transmitted tacit knowledge are higher (Kogut B. & Zander U., 2022:1346).

Thus, our research complements the existing literature and introduces the concept of “Human
Capital Keiretsu” a network model in which the reproduction of intellectual capital is ensured through
the synergy of three elements: 1) state co-investment, 2) a corporate culture of long-term trust, 3)
internal financial instruments that are independent of the capital market. A limitation of this study is
its focus only on large corporations. A prospect for further research is the analysis of the SME sector
and startups in the ecosystems of Shenzhen and Seoul.

Results
Employing a systematic, comparative, case study, and institutional approach, we conducted a
research on the economic mechanisms of intellectual capital regeneration in six prominent
corporations in East Asia: Toyota, Sony, Samsung, LG, Huawei, and Alibaba. The empirical
foundation for our analysis was comprised of the companies' annual reports for the period 2020 to
2025, their environmental, social, and governance (ESG) reports, data from the Organisation for
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Economic Co-operation and Development (OECD) and the World Bank, and analytical materials
provided by Deloitte, PricewaterhouseCoopers, and McKinsey.

The key finding of our study is the emergence of an independent model for intellectual capital
regeneration in East Asia, which we have named "Human Capital Keiretsu". This model
fundamentally diverges from the Anglo-American model and is built upon the synergy of three
pillars: state co-investment, a corporate culture of long-term trust, and internal financial instruments.

The first stage of the study was conducted using comparative and statistical analysis. We
compared the cost structure for the reproduction of intellectual capital in companies in East Asia and
the USA/EU. By “IC costs” we meant: expenses for R&D, corporate training, CVC investments, the
creation of internal knowledge platforms, and remuneration for highly qualified personnel. The
results are presented in Table 1.

Table 1 — Comparative analysis of sources of funding for the reproduction of intellectual capital,
% of total I1C costs, 2025.

Indicator Japan, Korea, China, State- | USA, EU | Asiavs. West
Keiretsu Chaebol Owned
Enterprises
1. Internal sources: corporate | 58.3 61.7 49.2 28.4 +2.1 times
funds, CVC, retained
earnings
2. Government subsidies, | 21.5 18.9 38.6 12.1 +2.8 times
grants, tax incentives
3. Capital market: equity and | 11.2 10.5 8.3 45.8 —4.1 times
bond issuance
4. Bank lending 9.0 8.9 3.9 13.7 —1.5 times
5. Share of investment in | 34.2 31.8 26.4 15.6 +2.0 times
training and  corporate
universities relative to R&D
6. Average investment | 8.4 7.9 6.5 2.8 +2.9 times
planning horizon for IC, years

Source: Compiled by the author based on OECD data, corporate reports, and studies by Lee H.
et al. (Lee H. et al., 2025:45), Wang F. (Wang, 2024:104), and Tanaka K. (Tanaka, 2023:156).

The examination of Table 1 enables us to draw three significant inferences.

Inference 1. The predominance of national and public sources.

In Japanese and Korean companies, more than two-thirds of all investments in intellectual
capital come from domestic sources. This is the money that is reinvested in CVC corporate venture
funds and "corporate universities”. As Aoki M. points out, the keiretsu model creates a self-sustaining
system where capital circulates within a group of companies and is not dependent on the stock market.

In China, the situation is different. The state provides 38.6% of the funding through the "Made
in China 2025" and "Big Fund" programs, as well as tax incentives for high-tech companies.
Zhengang Z. and Wang F. argue that in the PRC, the state has effectively replaced traditional venture
capital and become the "investor of last resort” for strategic industries.

To compare, in the United States and the European Union, nearly half of the funding for
intellectual capital comes from the capital market. Companies are required to report to shareholders
on a quarterly basis, which creates a planning horizon of approximately three years.. In East Asia, the
average lifespan of this horizon is 7.6 years. This allows for the financing of long-term projects, such
as material development or fundamental research.

In Asia, a significant portion of resources is allocated to training and corporate universities.
Toyota, for example, devotes 34.2% of its research and development budget to training engineers at
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the Toyota Institute, rather than investing in equipment. Samsung operates five universities dedicated
to personnel training.

Sato H. (Sato, 2025:22) and Park J. attribute this to the Confucian tradition (Park, 2025:88),
where knowledge is passed down through mentorship rather than through the purchase of ready-made
specialists in the market.

In Asia, bank lending and stock issuance play a secondary role, reducing the pressure on
management and enabling investment in projects with high levels of uncertainty. Tanaka K. refers to
this as "patient capital” capital that is willing to wait for results for up to a decade.

In the second stage, using the case study method, we analyzed 6 corporations. The goal was to
test the hypothesis: the effectiveness of an I[C management tool depends not on its “advanced nature,”
but on its alignment with the cultural code. We identified 2 working models that are present in all 6
companies: Model A: “Consensus at the Front, Autonomy at the Back™

All strategic decisions regarding R&D and investments in knowledge are made collectively,
slowly, taking into account the opinions of all stakeholders. However, after the decision is made, the
executive teams receive full autonomy and resources.Model B: “Bounded Speed”

The speed of introducing new knowledge is limited from above to ensure the quality of the
transfer of tacit knowledge. The company deliberately slows down the process so that the knowledge
“settles” within the organization.The results of the analysis of 6 cases are presented in Table 2.

Table 2 — Effectiveness of intellectual capital management tools in East Asian corporations,
2020-2025.

Corporatio | Main Instrument ROl from | Implementa | Knowledge | Key Success | Source
n Implement | tion Time, | Retention Factor
ation, % months Rate, %

Toyota Internal “Toyota | 142 18 89 Long-term Sato H.
Institute” + rotation trust and | (2025)
every 3 years senseli

mentoring

Sony Cross-functional 118 24 84 Collective KimY.
keiretsu projects responsibilit | (Kim,2
involving 12 group y and | 024:30
companies “corporate 1)

face”

Samsung Samsung  Ventures | 165 12 78 Group Park J.
CVC fund + group motivation (2025)
KPIs for R&D teams instead  of

ESOP

LG LG Corporate | 134 15 82 Teacher— Choi
University + internal student M.
startup system system and | (Choi ,

lifelong 2023:4
learning 10)

Huawei Government subsidies | 201 10 75 Synergy Liu Q.
+ 15 internal R&D with “Made | (Liu ,
centers + rotation in in China | 2026:5
“2012 Lab” 20257 and |)

engineering
culture

Alibaba “Luban” platform for | 155 8 71 Hierarchy, —
codifying tacit digital
knowledge + project culture, and
competitions gamification
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Note: ROI is calculated as the ratio of the increase in intangible assets to the costs of the tool
over 5 years.

Retention rate the share of knowledge remaining in the company 2 years after an employee
leaves. Analysis of Table 2 confirms the conclusions of Chen L. & Liu Y. and Dore R. An attempt to
implement a classic American ESOP program at Samsung in 2019 failed: employees sold their
options after 6 months and left. After switching to group bonuses and raising the status within the
corporation, R&D efficiency increased by 40%. Huawei showed the highest ROI 201%. This is due
to the synergy of three factors identified by Liu Q. (2026): 1) direct funding from the state, 2) the
“996 work” culture and the engineer cult, 3) a closed rotation system within the “2012 Lab,” where
knowledge does not leave the company. Toyota has the highest retention rate at 89%. This is the
result of the work of the Toyota Institute. Sato H. proved that rotating engineers every 3 years between
production, R&D, and sales allows for the creation of “T-shaped” specialists and the preservation of
90% of tacit knowledge even after they leave the company. Alibaba showed an interesting result.
Despite the digital nature of its business, the company deliberately limited the speed of knowledge
codification. The “Luban” platform does not allow all know-how to be uploaded at once. Access is
granted gradually, through “quests” and internal hackathons. Zhang R. calls this “digital mentoring”
an attempt to replicate the “sensei-student” tradition in the IT environment (Zhang, 2024:611).

Institutional analysis has shown that the “Human Capital Keiretsu” model does not work
without taking into account the role of the state. In Japan, the state, through METI, finances industry
consortia. In Korea, the “K-Digital” program covers 50% of the costs of chaebols for staff retraining.
In China, the state, through “Guidance Funds,” is a limited partner in 70% of all CVC funds.

Grant R. refers to this as “complementary assets” in resource-based theory: the state provides
infrastructure and reduces risks, while the corporation provides culture and long-term management.
The cultural factor also turned out to be decisive. Hofstede G. & Minkov M. in an updated study of
cultural dimensions showed that Japan, Korea, and China have a “Long-Term Orientation” index
above 88 points out of 100, while the United States has 26. This directly correlates with the investment
horizon in IC from Table 1 (Hofstede G. & Minkov M., 2023:4).

Thus, the research results allow us to formulate two main patterns:Economic: In East Asia,
intellectual capital is financed by “patient capital” the state and corporations. This provides an
advantage in “long-term” technologies.

Managerial: The efficiency of IC reproduction is achieved not through speed, but through depth.
The “Consensus” and “Bounded Speed” models ensure a retention rate 25-30 % higher than in
Western companies. These results have direct practical significance for Kazakhstan. In the context of
implementing the National Project on Technological Entrepreneurship, Kazakhstani companies need
to adapt not just individual tools, but the entire “Human Capital Keiretsu” ecosystem: long-term
planning, the role of the state as a co-investor, and the priority of investments in corporate training.

Conclusion

The study examined the economic processes of intellectual capital recovery at Japanese, South
Korean and Chinese enterprises. The possibility of their application in Kazakhstan in the context of
digital transformation was also assessed.

The research is based on systematic, comparative, thematic and institutional approaches. It
showed that the recovery of intellectual capital in East Asian enterprises depends not only on financial
resources invested in research and development and human capital, but also on the interaction of
corporate finance, organizational practices, institutional support and cultural factors.

A comparative analysis of Toyota, Sony, Samsung, LG, Huawei and Alibaba has highlighted
several key elements of this model:

* Long-term investment horizons;

* Internal financing mechanisms;
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* Corporate training systems;

* Employee rotation;

* Mechanisms for preserving tacit knowledge.

The main scientific achievement of this study was the development of the "Keiretsu Human
Capital™ model, which provides an integrated framework for the reproduction of intellectual capital.
This model includes three interrelated elements:

* Joint investment by the Government;

* Long-term corporate trust and organizational continuity;

* Internal financial and knowledge management tools.

The results of the study showed that this combination allows East Asian corporations to reduce
their dependence on short-term capital market pressures and create a favorable environment for the
accumulation and transfer of organizational knowledge.

Case studies have also confirmed that the success of intellectual capital management depends
on the institutional and cultural context in which these tools are implemented.

The results obtained confirm our hypothesis that the process of intellectual capital reproduction
is an integrated organizational and economic system, and not just a set of individual investments in
research and development or employee training.

As for Kazakhstan, our research shows that blindly copying individual practices of Japan, Korea
or China is not an optimal solution. Instead, we propose to implement elements of the proposed
model, such as long-term corporate investment planning, strengthening cooperation between
government and business in financing innovation and workforce development, as well as improving
corporate education and creating systematic mechanisms for knowledge transfer and staff
development.

Thus, the concept of "Keiretsu of human capital” can become the basis for creating a more
effective approach to intellectual capital management in Kazakhstani companies. Its practical
application can strengthen human capital, increase opportunities for innovation and enhance the long-
term competitiveness of businesses in the digital economy.

However, the study has some limitations: It focuses on large companies and uses data collected
from 2020 to 2025. Therefore, in future work, it is necessary to conduct a quantitative verification of
the proposed structure and assess its applicability to small and medium-sized enterprises, as well as
to technological startups in Kazakhstan.

References:

Aoki, 2024 — Aoki. The Contingent Governance of Teams: Analysis of Institutional
Complementarity // International Economic Review. 2024. T. 65. Ne 1. P. 45-72.

Jung, Lee, 2025 — Jung, Lee. Chaebol Internal Labor Markets and Knowledge Transfer
Efficiency // Asia Pacific Journal of Management. 2025. T. 42. P. 112-130.

Zhengang, 2026 — Zhengang. State Venture Capital and Tech Capital Accumulation in China //
China Economic Review. 2026. T. 81. P. 101-118.

Sato, Watanabe, 2025 — Sato, Watanabe. Society 5.0 as an Ecosystem Architecture: The Role
of the State // Journal of Japanese Studies. 2025. T. 51. Ne 2. P. 201-225.

Chen, Liu, 2024 — Chen, Liu. Culture and Compensation: ESOP vs Group Incentives in Sino-
US Firms // Journal of International Business Studies. 2024. T. 55. P. 88-107.

Dore, 2023 — Dore. Stock Market Capitalism vs Reputational Capitalism: Japan Revisited //
Corporate Governance: An International Review. 2023. T. 31. P. 55-69.

Grant, 2024 — Grant. The Resource-Based Theory of Competitive Advantage in the Al Era //
Strategic Management Journal. 2024. T. 45. P. 3-20.

106



«Kazakcman wivigbicmanyoty 2vlnsimu scypuanst Ne 3, mom 19, 2026 /SSN: 3007-0325

Kogut, Zander, 2022 — Kogut, Zander. Knowledge of the Firm and the Evolutionary Theory of
the Multinational Corporation // Journal of International Business Studies. 2022. T. 53. P. 1345-
1360.

Lee, Tanaka, Wu, 2025 — Lee, Tanaka, Wu. Corporate Venture Capital in East Asia: A
Comparative Study // Journal of Asian Finance. 2025. T. 12. Ne 3. P. 45-63.

Wang, 2024 — Wang. The Role of State in China's Innovation System // Research Policy. 2024,
T. 53. P. 104-122.

Sato, 2025 — Sato. Toyota Production System and Knowledge Creation // Harvard Business
Review Japan. 2025. Ne 4. P. 22-35.

Kim, 2024 — Kim. Keiretsu Networks and Innovation Performance in Sony Group // Asian
Business & Management. 2024. T. 23. P. 301-320.

Park, 2025 — Park. Samsung's CVC Strategy and Digital Transformation // Technology Analysis
& Strategic Management. 2025. T. 37. P. 88-105.

Choi, 2023 — Choi. Corporate Universities in Korean Chaebol: The Case of LG // Human
Resource Development International. 2023. T. 26. P. 410-428.

Liu, 2026 — Liu. State Support and Corporate R&D in China's Tech Giants // China Journal of
Economics. 2026. T. 14. Ne 1. P. 5-27.

Tanaka, 2023 — Tanaka. Patient Capital and Long-Term Innovation in Japan // Journal of
Evolutionary Economics. 2023. T. 33. P. 155-174.

Zhang, 2024 — Zhang. Digital Mentorship: Knowledge Management in Chinese Tech Platforms
/I MIS Quarterly. 2024. T. 48. Ne 2. P. 611-634.

Hofstede, Minkov, 2023 — Hofstede, Minkov. Cultural Dimensions and Innovation: 2023
Update // International Journal of Cross Cultural Management. 2023. T. 23. P. 3-20.

Youp JIncann
on-Papabu dusnec mexmedi, On-Papadou ameinoazvl Kaz ¥y, Anmamei, Kazakcman.
E-mail: chenlixian4d0@gmail.com

«KEHUPETCY AJIAMH KAIIMTAJIbI»: JKATIOH, KOPEI ’KOHE KbITA
KOPIIOPAIIUAJIAPBIHIA 3UATKEPIIK KAIIMTAJIIbBI KOBEUTY/IH
IKOHOMMKAJIBIK TETIKTEPI

Anoamna. byn 3eprrey kazipri HbiFpic A3usi 5JKOHOMUKACHIH/IA CTapTaNTAP/IBIH 1aMybl Kalai
KapKbIH allblll JKaTKAHBbIH JKOHE OHBIH KaHAAl CTPATervsulblK apTHIKIIBUIBIKTAp TYIbIPATHIHBIH
KapacTbIpaZbl. 3epTTEyliH Herisri Ha3apbl OChl OCYIiH 0acThl KO3Fayllbl KYIITEPiH aHBIKTayFa
OarpITTaFaH. TakbIPBINTHIH ©3EKTUIIN CTapTanTapblH KOHOMUKAHBI OpTapanTaHIbIPYAbIH, KYMBIC
OpBIHAAPBIH KypybIH skoHe LIbIFbIc enaepinid skahanapik 0ocekere KaOUIeTTUTINH apTThIPYAbIH HET13r1
KypaJlblHa aifHAJIBIN KATKAHJBIFBIMEH OaiinaHbIcThl. MHBEcTOprap, Kocilmkepiep >KoHe casicaTKeprep
YILIH >KepPriTiKTi epeKHIeNiKTepAl TYCiHy OyriHae eTe MaHbI3/Ibl LIBIFBIC YITUIEpl eHAl OaThICThIH
KapamnaiibiM KerripMeci emec. JKYMBICTBIH FBUTBIMH KAHAIBIFBI IBIFBIC CTAPTAI-IKOKYHECIH MOJICHHUET,
MEMIIEKETTIK cascar yKoHe TEXHOJIOTHSIIAP KaTbINTACTHIPAThIH KY€ peTiHAe TanjaayblHaa. Makanaaa
Kprrait, Onrycrik Kopes, XKanonust »xoHe Oacka enjepne MeMJIEKeTTIK OarnapiaManap, BEHUYpPIIbIK
KarmuTal, HUpIaHabIpy KoHE calaiblKk MaMaHIaHyAbIH Kajlail e3apa opeKeTTeCeTiHI KapacThIPbUIaIbL.
Conpait-ax Oy yaruiepai OaThICTBIK TOCULIEPMEH CalBICTBIpY >Kyprisinai. Heriri makcarrap:
HIBIFBICTBIH JKETEKIIIl SKOHOMHUKATIAPBIHAAFBl CTAPTAN-dKOKYHETIepIiH Ka3ipri jkKarAaiblH aHBIKTAY;
OCYII1 JKeNIENICTETIH KOHE TeXKEUTIH (DaKTOpIapapl aHBIKTAy; MEMJICKETTIK KOJIIay MEH XaJIbIKapasbIK
OarnapramanapablH dcepiH Oaranay, MPaKTUKAIBIK KOPBITBIHIBUIADP JKacay. OAICHAMATBIK TYPFbIIAH
3epTTey canaiblK >KOHE CaHABIK Tasjaaynsl Oipikripeni. JlyHuexysimik G6ankriH, ObIIY-HbIH koHE
VITTHIK CTaTHUCTUKAHBIH JIEPEKTepl, COHMaN-aK CaIbICThIPMAIIBI Tal/ay, Keic-CTaay jKoHe MHHOBAIHS
caJlaChIHJIAFbI CasiCH Ky KaTTap/pl oy Koimaneuiasl. Hotmkenep [biFpicTa cTapTanTapAbiH T€3 ocin
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KaTKaHbIH kepceremi. Herisri akropnap: ac XaJbIKTBIH KOl OOTybl, TEXHOJIOTHSIIAPABIH KbUIIaM
SHI'BUTyl JKoHe OelCeHIi MEMJICKETTIK Kouiay. EH KapKbIHABI JaMblll jKaTKaH cajaiap: (QUHTEX,
anekTpoH bl kKommepuus, KU xone 6norex. KOpBITHIHIBI: MIBIFBIC CTApTAI-dKOXKYHeIepi KOmospIib,
VMHHOBAIMSFA HET13/1eNTeH KahaH/IbIK SKOHOMHUKAHBI KAJIBIIITACTBIPATBIH JIEpOeC KYIIKe aiHaIy/Ia.
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«KEWPIIIY YEJIOBEYECKOTI' O KAITUTAJIA»: JQKOHOMHUYECKHE
MEXAHUW3MbI BOCITPOU3BOACTBA UHTEJUVIEKTYAJIBHOI'O KAIIUTAJIA B
AMOHCKHNX, KOPEMCKHUX U KHTAMCKHNX KOPITOPAITASX

Annomauusn. ViccnenoBaHwe HampaBiIeHO HA M3YYCHHE HKOHOMHYECKHX IIPOIIECCOB,
CBSI3aHHBIX C BOCITPOU3BOJICTBOM MHTEIJIEKTYAJIbHOTO KamuTana B Kopriopamusx Anonwun, KOxxHOM
Kopen n Kuras, a Takke Ha aHaau3 BO3MOXKHOCTEW aJanTalid 3TUX MPOLECCOB K YCIOBHSIM
skoHOMUKHM KazaxcraHa. AKTyallbHOCTH HCCIICIOBaHHsS OOYCJIOBJIEHA pPACTYIIEH 3HAYNMOCTBIO
YEJIOBEUYECKOTO M HWHTEJUICKTYaJbHOTO KamuTalla KaK KIIYEeBBIX (DaKTOPOB HHHOBAIMOHHOTO
Pa3BUTHS, KOHKYPEHTOCITOCOOHOCTH M YCTOMYUBOCTH KOMIIAaHUH B YCIIOBHSIX TIEPEX0/1a K 9KOHOMHUKE
3HaHUH W 1udpoBor TpaHnchopmanuu. HaydHas HOBU3HA WCCIAEAOBaHHUS 3aKIIOYaeTCS B
KOMILJIEKCHOM TTOAXO0JI€ K U3YYEHHUIO BOCIIPOU3BOACTBA HHTEIUICKTYAJIbHOTO KallUTAJIa Yepe3 aHaIu3
(DMHAHCOBBIX, OPTraHU3AIIMOHHBIX, WHCTUTYIIMOHATBHBIX W KYJbTYPHBIX MEXaHH3MOB B paMKax
YCJIOBHO BBIJIEISIEMON «BOCTOYHOA3HATCKON Mojaenu». Oco0oe BHUMaHUE YIESIETCS B3aUMOCBS3H
KOpIIOPaTUBHOTO  ()MHAHCHPOBAHMsS,  HWHBECTHIIMH B  MCCICIOBAaHUA M  Pa3pabOTKH,
npodeCCHOHANBHOTO OO0yJYeHUs, Tepeladyd 3HAHWK BHYTPH KOMITAHWHM, HACTaBHHYECTBA W
JIOJITOCPOYHBIX OTHOIICHUN MEXTy OM3HECOM M rocyaapcTBoM. [l AOCTHMIKEHHS IOCTaBJICHHON
nead ObUIM  HWCIOJIb30BaHBI  PAa3jIMYHBIC METOIbl HCCIICIOBAHMS, BKJIIOYAas CHUCTEMHBIH W
CpPaBHUTEJIbHBIA aHalM3, KEWC-CTaJu, HWHCTUTYLUHUOHAJIbHYIO OIEHKY W aHaJlu3 JaHHBIX U
KOPITIOPATUBHOM OTUETHOCTH. B KayecTBe aMIupruvecKoit 6a3bl ObLIN HUCIIOIH30BaHbI O(UIIHATIEHBIC
CTaTUCTUYECKHUE JIaHHbIC, TOCYAAPCTBEHHbIC JOKYMEHTHI, rojioBbie M ESG-0T4€THI KOMMIaHUi
Toyota, Sony, Samsung, LG, Huawei u Alibaba, a Takxke aHaTUTHYECKHE MaTEpPUAIbI
MEXIYHApOAHBIX opranu3anuil 3a nepuoa ¢ 2020 mo 2025 roxa. Pesynbrarel uccienoBaHus
MOKA3bIBAlOT, 4YTO  YCTOMYMBOE  BOCIPOM3BOJCTBO  MHTEJUIEKTYaJIbHOTO  Kamurajga B
paccMaTpuBaeMbIX CTpaHax 00ecleYrBaAETCs HE OTJACIbHBIMU HHCTPYMEHTAMHU, a UX KOMIUIEKCHBIM
WCIIOJIb30BAaHUEM B KOPIOPATUBHOM (PMHAHCOBOM M OpraHU3alMOHHON cucreme. KirroueBbIMU
MEXaHU3MaMu SIBJSIOTCS JIOJITOCPOYHBIE MHBECTHIIMM B HAYyYHO-UCCIIEIOBATEIBCKUE M OIBITHO-
KOHCTPYKTOpPCKHE paloThl, OOydeHHe TMepcoHala, BHYTPUKOPIOPATUBHBIE 0O0pa30BaTeIbHbBIE
CUCTEMBbI, HAKOIUICHHE W Iepefadya HESIBHBIX 3HAHMM, poTalMs KaapoB M TOCYAapCTBEHHas
MOJIEPAKKA TEXHOJIOTMYECKOT0 pa3BUTHs. bbll caenan BeIBOA 0 TOM, 4TO B KazaxcraHe ecTh CMbICH
aJanTHUpOBaThb HEKOTOPbIE ACHEKThl BOCTOYHOA3MATCKOM MOJAENM € Y4ETOM  MECTHBIX
WHCTUTYIIHOHAIBHBIX U KYJIBTYPHBIX OCOOEHHOCTEH. DTO MOXKET MOMOYB MOBLICUTH A((HEKTUBHOCTH
yIpaBJICHHS YEJI0BEUECKUM U MHTEIUICKTYATbHBIM KallUTaJIOM B YCIOBHIX IU(MPOBOM SKOHOMHKH.

Knrouegvle cnosa: HTENNEKTYabHBIN KaUTAT, YEJIOBEYECKUHN KalMTAl; BOCTOYHOA3UATCKas
MOJIEIb; KOPIIOPAaTUBHBIE (PMHAHCHI; IU(PpOBask TpaHCHOPMAIIHSL.
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